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Referrals

We believe our firm is the most
professional provider of enployee
benefits programsin the business.
Our knowledge, ability and ser-
vice are second to none. Our best
new clients are those referred by
you. If you know someone that
might use our savices cal usor
tell themto call us. It'sassimple
as 800/344-3766.

Thank you,
Loren Kiel
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August 5, 2004

The Department of Treasury Releases More HSA Guidance

The Department of Treasury and the IRS
have issued the latest round of guidance
on Health Savings Accounts (HSAS).
Notice 2004-50 consists of 88 questions
and answers on a wide range of topics.

Notice 2004-50 offers help on what con-
stitutes high deductible health plans
(HDHPs), working with cumulative em-
bedded deductibles and out-of-pocket
maximums, what constitutes preventive
care, calculating contributions, mistaken
HSA deductions, how distributions can
be used, comparability rules, coordina-
tion with cafeteria plan rules, permissi-
ble investments for HSAs, commingling
HSA funds, prohibited transactions, ad-
ministration fees withdrawn from HSAS,
and more.

Product Spotlight:

For a copy of Notice 2004-50, go to
http://www.treas.gov/press/rel eases/
js1812.htm.

At Midwest Group Benefits, Inc.,, we
continue to keep ourselves updated with
the latest developments from the Treas-
ury and the IRS. With the help of the
SPBA (Society of Professional Benefits
Administrators), a number of our ques-
tions and concerns have been forwarded
to the IRS, some of which have been ad-
dressed in Notice 2004-50.

For more information on Health Savings

Accounts or High Deductible Health
Plans, please feel free to contact us!

Dental

Are you interested in a quality and affordable Dental Plan??? Whether you're a
small employer or alarge one we have options for you. If you're fully insured
or self-funded adding a dental plan to your portfolio of benefits should not be
difficult. We offer many employer paid plans at affordable prices. We also urn+
derstand that you may have employees wishing they had dental coverage but as
an employer you fed it is not a benefit you can afford to provide at this time.

We have the answer for you! Contact us and we can set  ~——
up a contributory plan which allows employees access to
adental plan where the employees pay the premium -
something they may not have available to them on their
own. We strive to provide quality and affordable bere-
fits. Individual dental plans are adso available. Give
Jeanette or Karlaacall at 1-800-344-3766 or e-mail

jruegnitz@midwestbenefits.com or
kbaumler @midwestbenefits.com.
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Even though it is hard to believe during the heat of summer, the first of the year isjust around the corner. This means that now is the time to
start thinking about your first of the year renewals. If you are current client, we will be in touch to help you through the process.
If you are not a current client and would like us to put together a renewal quote for you,
give us a call at 800/344-3766 or e-mail mbi@midwestbenefits.com.

Meet the Staff: Jody Wold

After having lived in severa locations in lowa, Arizona, Minnesota, and Texas, Jody Wold was able to
fulfill a dream and move back to her childhood home of Decorah. Jody has worked at Midwest Group
Benefits since moving back in 1996. Most of our clients have talked to her at some point, as sheis our
receptionist and processes flex claims and checks.

Jody is active on the Board of Directors of NE IA PAW, and has volunteered with the organization for
eight years. Her lifelong love of animals also shows through when you learn that she shares her home
with two cats, birds, fish, a hamster, and “Tortie” the Tortoise, as well as severa visiting dogs. Jody pu-
chased her first home last year and she is enjoying decorating it, now having a place to display al of the
vintage collectibles and furnishings she has acquired over the years. Sheis aso able to put her sewing
and gardening skills to use, making her home a great place to entertain friends and family. She loves mu-
sic and dancing, and most weekends find her driving her ‘63 Mercury out somewhere to support live
music.

“I realy love what | do! | enjoy working with our clients, on the phone and in person, and I’ ve gotten to
know alot of people through processing their Flexible Spending Plan. My co-workers are really the best
group of people | have ever worked with. We have fun with each other and work well as a team. Be-
cause people tend to stay employed here, MGB has always seemed like an extended family to me.”
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