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Referrals

We believe our firm is the most
professional provider of enployee
benefits programsin the business.
Our knowledge, ability and ser-
vice are second to none. Our best
new clients are those referred by
you. If you know someone that
might use our savices cal usor
tell themto call us. It'sassimple
as 800/344-3766.

Thank you,
Loren Kie
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Advantages of Self-Funding - part 4 of 4

A primary advantage to self-funding is
choice. Employers have the option to
choose which provider groups will be
preferred in their plan. If the employer
wants open access for employees, it
can be made available. If the employer
wants a more limited availability with
larger discounts, that can be done also.
The employer can even let employees
choose their options. These kinds of
choices are not available with fully in-
sured plans. Again, it demonstrates

how self-funded plans can make a bet-
ter fit for the employer and employee
alike.

Self-funding provides you with many options

Health Savings Accounts

HSAs are now available to individual
plans, small plans, and large employer
plans. An HSA allows “pre-tax” dol-
lars to be put into an account and with-
drawn tax-free for eigible medical ex-
penses. A contribution to an HSA can
only be made by/for eligible individu-
asthat are covered under a High De-
ductible Health Plan (HDHP). Unlike
aMedica Reimbursement Account, if
the account holder does not use up the
dollars in the account, the balance will
roll forward and accumulate; with tax

free earnings for retirement. This
newly allowed plan can be a WIN-WIN
situation for employers and employees
if done properly. Contact Rachel Na-
rum at 800/344-3766 or
rnarum@midwestbenefits.com for
more information.


mailto:rnarum@midwestbenefits.com

Midwest Group
Benefits, Inc.

1111 Montgomery Street
Suite A
P.O. Box 408
Decorah, 1A 52101

Phone: 563/382-9611
Fax: 563/382-9613
Toll Free: 800/344-3766
Email: mbi@midwestbenefits.com

We're on the web!
www.midwestbenefits.com

Don’t forget to use our website,
WWW.mi dwestbenefits.com, for
any plan we administer — Health
Flexible Benefits, or Retirement.
There, your employees have ac-
Cess to vauable plan information,
If help is needed we can be con-
tacted smply by clicking ‘ Contact
Us'. Passit on to your employees!

401(k) Deposit Deadline
Enforcement Reminder

Employers who withhold 401(k) deferrals from employee's
compensation need to be reminded and aware of the stringent
guidelines that the Department of Labor (DOL) has placed
upon the timeliness of depositing deferrals into the 401(k)
plan. The regulations require the employer to deposit the de-
ferrals “as of the earliest date on which

such contributions can be can be rea-

sonably segregated from Employer as-

sets, or in no event, later than the 151

business day of the month following

the month in which the deferrals are

withheld”. At first glance, many

employers think they have until the

“15h business day of the month fd-

lowing the month in which the deferrals

are withheld”. The DOL treatsthiS Be sure you are depositing employee
date as the exception, and expects deferrals into your 401(k) plan in a
that deferrals are deposited much timely manner.
sooner than that date. To discuss

this or any other Retirement Plan

related issue, feel free to contact Sara Hotvedt in our office.
Y ou can call 800/344-3766 or e-mail
shotvedt@midwestbenefits.com

Student Status for
Medical Plans

Before the beginning of Spring and Fall
semester, usually in November and Au-
gust, we send a letter and a Student Status/
Dependent Eligibility Confirmation form
to the parents of children who are 19 years
of age or older. The purpose of the form is
to determine if the dependent is enrolled in
college or an accredited school and to re-
guest proof of enrollment. The letter of
proof can be obtained from the school’s
Registrar’s Office. Dependents who are
attending school and have not reached the
limiting age will continue to be covered by
the group’s medical plan. The limiting
age varies with each plan, but is normally
24 or 25. It isvery important that we re-
ceive a letter of proof. If we do not re-
ceive proof or the dependent is no longer
enrolled in school or reaches the limiting
age, he/she will be terminated from the
plan.
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