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Rock Tuchek, President

We are also changing our address in the
near future. At the current time, we are
in the process of building in .
the Decorsh BusnessPark,  Mlidwest Group Benefits
and are on track to movein

late spring. To ensure your mail will

continue to reach us with no delays, up-

date our address to PO Box 408,
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Midwest Group Benefits, Inc.

P.0.Box 408
Decorah, IA52101

Phone: 563/382-9611

Toll Free: 800/344-3766

Fax:563/382-9613

Email:
info@midwestbenefits.com

\We're on the web!

www.midwesthenefits.com
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FINAL RULES FOR

AUTOMATIC ROLLOVERS IN
RETIREMENT PLANS

The DOL (Department of Labor) hasissued fina rules which authorize “ Automatic
Rollovers’. This applies to plans which currently alow for an employee’s vested ac-
count balance of $5,000 or less to be automatically cashed out upon termination and
will be effective March 28, 2005. Instead of cashing out a participant whose vested
balance is $5,000 or less, you will be required to roll that money into an IRA. If car-
tain rules are followed, you will be relieved of your fiduciary duty once that money is
deposited into the IRA. We are awaiting a plan amendment and additional information
which will be issued by the IRS early thisyear. At that time, we will be contacting
current clients to discuss the best options for your plan with regard to these rules.

2005 BENEFIT LIMITS

Once again the deferral limits for qudified plans have increased. The new limits for

2005 are as follows;

401(k) Plans for employees under age 50
401(k) Plans for employees age 50 & over

$14,000
$18,000

SIMPLE 401(k) Plans for employees under age 50  $10,000
SIMPLE 401(k) Plans for employees age 50 & over $12,000

In addition, the 415 Limit has increased to the lesser of 100% of com-
pensation or $42,000 (as areminder, the 415 Limit isthe TOTAL
amount that can be alocated into a plan on behaf of an employee. The
total includes employee deferrals, employer match and any employer

profit sharing contribution).

X

MEET THE STAFF: BRYAN WASKOW

Bryan Waskow is the newest member of
Midwest Group Benefits capable staff.
He was recently hired as Director of In-
formation Technology. Heis responsi-
ble for implementing, maintaining and
improving MGB’ s information technol-
ogy infrastructure, processes and proce-
dures.

Originaly from Northeast lowa, Bryan
chose to return to the area and join the
MGB team after eight yearsin Omaha,

Nebraska. While in Omaha he served as
the Director of Information Technology
a amid-sized TPA (Third Party Admin-
istrator).

Bryan and his wife Nicole, who is em-
ployed at Luther College, residein
Decorah with their two overweight cats
Reagan and Haley.
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